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STANDING ORDER NO. HRD/11/2022

RECRUITMENT OF ASSISTANT SUB-INSPECTCR

{(FINGER PRINT BUREAU)

{SECTION-1
(PRE-EXAMINATION PROCESS)

INTRODUCTORY

(i)

(1)

This Standing Order (S.0) deals with direct recruitment of
ASI{Finger Print Bureau) in Delhi Police through NFSU/SSC
or any other agency approved by the competent authority in
accordance Rule 20-A(l) of Delhi Police (Appointment &
Recruitment) Rules, 1980 and amendments as well as Govt.
of India’s qules and instructions issued from time to time.
This Standing Order covers various aspects of recruitment,.
including roles and responsibilities of NFSU/SSC or any
other agency approved by the competent authority and Delhi
Police during the recruitment process. However, any
contradiction/issue between NFSU/SSC or any other agency
approved by the competent authority and Delhi Police in the
roles and responsibilities, interpretation, meaning and
operation shall be resolved through mutual consultation.

The DCP/Headquarters{lll}, Delhi will put up the vacancy
position category-wise 1i.e. Un-reserved, Economically
Weaker Sections, SC, 8T, OBC and Ex-servicemen
candidates to the Commissioner of Police, Delhi, each year.
Commissioner of Police, Delhi will take a decision regarding
recruitment depending on the number of vacancies and
availability of training infrastructure. The decision regarding
recruitment will be communicated by DCP/Headquarters-IIi,
Dethi to DCP/Headquarters-li, Delhi who will initiate the
process of recruitment. '



(iiiy The entire vacancies category-wise i.e. UR, EWS, OBC, SC,
ST and Ex-Servicemen meant for direct recruitment to the
post will be intimated by Delhi Police to the National
Forensic Science University(NFSU)/ SSC or any other agency
approved by the competent authority by Delhi Police. The
NFSU/ SSC or any other agency approved by the competent
authority will conduct the Computer Based Examination on
PAN India basis as per MoU signed between NFSU/SSC or
any other agency approved by the competent authority and
the Delhi Police. The Physical Endurance & Measurement
Tests (PE&MT) will be conducted by Delhi Police.

(iv) Candidates from all parts of the country will be eligible to
apply. The vacancies will be notified by the NFSU/SSC or
any other agency approved by the competent authority on its
official website and a link will also be provided on the
website of Delhi Police i.e. https://delhipolice.gov.in. In the
advertisements, full particulars of the essential requirements
will be given so that only those candidates who fulfil the
eligibility criteria can apply online along-with a fee of Rs.
100/-only. Fee is exempted for all Women candidates and
candidates belonging to Scheduled Caste, Scheduled Tribe
and Ex-Servicemen eligible for reservation.

2. CONSTITUTION OF RECRUITMENT BOARD

A Special Commissioner of Police and one or more Joint/Addl
Commissioner of Police shall be nominated by the Commissioner of
Police, Delhi to exercise overall supervision over the entire recruitment
process.

One or more Recruitment Boards shall be nominated by the
Commissioner of Police for conductingof Physical Endurance &
.Measurement Test (PE&MT). The Recruitment Board(s) shall comprise of
‘one Joint CP/Addl. CP assisted by two DCsP to be nominated by the
Commissioner of Police, Delhi. If necessary, a panel of Joint CsP, Addl
CsP and DCsP may be nominated to work on different dates, especially
during large scale recruitments. Requisite number of officers and
subordinate staff to assist the Board {s) shall be deputed by the Police
Headquarters with the approval of Commissioner of Police, Delhi.
Changes will be made amongst the staff connected with the physical
tests, if considered necessary, even by calling officers and men from
other Districts, Units and Battalions.



3. MODE OF RECRUITMENT

All vacancies of Assistant Sub-Inspector (Finger Print
Bureau) in Delhi Police shall be filled 100% by direct
recruitment. The selection process shall consist of the following
compulsory tests in the given order:-

S. N.| Tests/Exams ' Maximum
Marks

(2) Computer Based Examination by | 100 Marks
NFSU/SSC or any other agency
approved by the competent authority

(i1) Physical Endurance and | Qualifying
measurement Test (PE&MT) by
Delhi Police

4. RESERVATION POLICY
Vacancies in a recruitment year shall be reserved as
follows:- :

(1) 15% for Scheduled Caste Candidates.

{ii) 7% for Scheduled Tribe Candidates.

{iii) 27% for OBC candidates as per Central List and List issued by
the Govt. of NCT of Delhi.

(iv} 10% for Economically weaker Sections (EWSs]).

(v) 10% for Ex-Servicemen as per rule,

(vi) Reservation for women candidates as per GOI's

instructions issued from time to time.

The vacancies of SC/ST/OBC/EWSs shall be reserved on
the basis of post based roster as per Government of India’s
instructions/rules issued from time to time. Instructions issued
by the Govt. of India regarding direct recruitment in respect of
candidates belonging to reserved categories [SC/ST/OBC/EWSs]
from time to time, will be applicable in the direct recruitment of
Assistant Sub-Inspector (FP).

The educational qualification and other physical standards
for the post shall be the same as prescribed in the Rules for
direct recruitment to such post. No relaxation other than those
provided in this Standing Order, will be given in any
qualifications or standards, except in the cases and manner laid
down in the Delhi Police [Appointment & Recruitment] Rules,
1980.



5. ESSENTIAL QUALIFICATIONS
A) Educational Qualification

(i) The education qualification prescribed is ‘Graduate in
Science with Physics or Chemistry or Math or Zoology or
Anthropology’. However, any graduate in science is eligible for
this post.

B) Age

18 to 25 years. The upper age limit will be relaxable only
in the following cases:-

a) Upto a maximum of 5 years if a candidate belongs to a
Scheduled Caste or a Scheduled Tribe category.

b} Upto a maximum of 3 years if a candidate belongs to OBC
category. This relaxation is admissible for those castes notified in the
Central List and the List issued by the Govt. of NCT of Delhi.

c) The upper age limit is admissible upto 35 years for General
category (38 years for OBC, 40 years for SCs/STs) for
widows/divorced women  and women judicially separated from
their husbands and who are not remarried.

d) Upto a maximum of 5 years for sportsman/sportswomen of
distinction who have represented a State at the National level or
the Country at the International level in sports during preceding
three years from the date of advertisement of vacancies. The
discipline of sports for which relaxation is available is mentioned in
the Annexure'Ad. The Sports Certificate shall be issued in the
proforma attached at Annexure-B’ _8'C 'having photograph of the
candidate duly attestedby the Secretary of the State/National
Sports Federation. If a candidate belongs to SC/ST category and
fulfils the above criteria, he/she is eligible for 5 years relaxation in
upper age limit over and above the relaxation prescribed at, Clause
5B-(a). In effect, he/she qualifies for relaxation in the upper age
limit upto a maximum of 10 years.

e) Relaxation in the upper age limit is admissible upto 40 years for
general category, 43 years for OBC & 45 years for SCs/STs in case,
of departmental candidates of Delhi Police. A "departmental
candidate "means a Constable/Head Constable who has rendered
a minimum three years regular andcontinuous service in Delhi



Police who otherwise fulfils all educational and other physical
gualifications.

f) Age concession to Ex-Servicemen will be allowed in
accordance with the orders issued by the government from time to
time. They will be permitted to deduct the period served in the
armed forces from their actual age and the resultant age, so derived,
should not exceed the prescribed age limit by more than three years.

Note 1: Candidates claiming benefits under OBC category shall be
in accordance with castes notified in the Central List. This
relaxation will also be admissible for candidates who are issued
OBC Certificate by the Govt. of NCT of Delhi. The Certificate should
be in the prescribed format issued by the competent authority
empowered for the purpose. Neither certificate will be accepted as
sufficient proof.

Note 2: Candidates seeking reservation benefits for SC/ST/OBC
must ensure that they are entitled to such reservation as per
eligibility. They should also be in possession of the certificates in
the prescribed format in support of their claim at the time of
submitting application form as per format attached as Annexure
‘D8 ‘B’

Note 3: Candidates seeking  reservation benefits for
Economically Weaker Sections (EWSs) must ensure that they are
entitled to such reservation as per eligibility. They should also be
in possession of the certificate in the prescribed format in
support of their claim at the time of submitting application form
as per format attached as Annexure-‘F’,

Definition of Ex-Servicemen:-

The definition of Ex-servicemen defined in Govt. of India,
Ministry of Personnel, Public Grievances & Pensions,
Department of Personnel &Training, New Delhi's O.M. No.
36034 /5/85-Estt.{SCT)dated 14-4-1987 is given asunder:-

"An ex-serviceman "means a person, who has served in any
rank whether as a Combatant or non-combatant in the Regular
Army, Navy and Air Force of the Indian Union and

i) who retired from such service after earning his/her pensions; or

1i) whose discharge book has the endorsement of Ex-servicemen; or



iiiy ~who has been released from such service on medical grounds
attributable to military service or circumstances beyond his control and
warded medical or other disability pension; or

iv) who has been released, otherwise than on his own request, from
such service as a result of reduction in establishment; or

v) who has been released from such service after completing the
specific period of engagements, otherwise than at his own request or by
way of dismissal or discharge on account of misconduct or inefficiently,
and has been given a gratuity; and includes personnel of the Territorial
Army of the following categories, namely:-

a) Pension holders for continuous embodied service,
b} Persons with disability attributable to military service; and
c) Gallantry award winners.”

The Territorial Army personnel will however be treated as ex-
servicemen w.e.f. 15.11.86.

Ex-servicemen who are paid from the Central revenues are eligible
to be re-enlisted as Assistant Sub-Inspector (Finger Print Bureau) at the
discretion of the appointing authority if their discharge certificate shows
previous service as Good or of higher classification/grading, provided
that they conform to the educational standards laid down for Assistant
Sub-Inspector (Finger Print Bureau) from open competition and qualify
such endurance/efficiency tests as prescribed by the Commissioner of
Police, from time to time by issuing necessary Standing Orders. They are
medically fit for police service according to standards prescribed for
recruits.

Note 1: Ex-Servicemen who have already secured employment under
Central Government (including State Govt./Public Sector Undertaking/
Autonomous Bodies/Statutory Bodies/ Nationalized Banks etc.) in Group
‘C’& ‘D’ posts on regular basis after availing of the benefits of reservation
given to Ex-servicemen for their re-employment are NOT eligible for fee
concession or for claiming benefits of reservation under Ex-Servicemen
category. However, they are eligible for the age relaxation only.

Note 2: The period of “call up Service” of Ex-Servicemen in the
Armed Forces shall also be treated as service rendered in the Armed
Forces for purpose of age relaxation.

Note 3: For any servicemen of the three Armed Forces of the Union
to be treated as Ex-Servicemen for the purpose of securing the benefits



of reservation, he must have already acquired, at the relevant time of
submitting his application for the Post/Service, the status of entitlement
by documentary evidence from the competent authority that he would
complete specified term of engagement from the Armed Forces within the
stipulated period of one year from the closing date of the application
form.

EXPLANATION

The persons serving in the Armed Forces of the Union, who on
retirement from service, would come under the category of “Ex-
servicemen” maybe permitted to apply re-employment, one year before
the completion of the specified terms of engagement and avail
themselves of all concessions available to Ex-Servicemen but shall not be
permitted to leave the uniform until they complete the specified term of
engagement in the Armed Forces of Union.

All such candidates who are serving in the Armed Forces and
intend to apply under Ex-servicemen category will be required to submit
NOC from the department which shall clearly mention their date of
discharge from Armed Forces. The date of discharge/date of completion
of specified term of engagement with the Armed Forces must be within
one year from the closing date of application form. NOC having no
mention of the date of discharge from the Armed forces will not be
entertained and their Application forms will be rejected without assisting
any further reasons.

6. STANDARD OF PHYSICAL MEASUREMENT {(MALE AND
FEMALE)
A) For Male Candidates:-

(&) Height:- 165 cms, relaxable by 5 cms for:-

(1) Residents of hill areas i.e. Garhawalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to states of Sikkim,
Nagaland, Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya,
Assam, Himachal Pradesh, Kashmir and Leh&Ladakh regions of J&K
(Candidates claiming this relaxation would have to produce a certificate
to this effect (Hill areas certificate)from the competent authority i.e.
DC/DM/SDM or Tehsildar of their place of residence at the time of
Physical Measurement Test).

(i) Sons of either serving, retired or deceased Delhi Police
Personnel/Multi-Tasking Staff of Delhi Police.



(b) Chest: Minimum 81 cms-85 cms (with minimum of 4 cms
expansion). Relaxable by 5 cms for:-

(i) Residents of hill areas, for which certificate as above will be
produced.

(ii} Sons of either serving, retired or deceased Delhi Police
Personnel/Multi-Tasking Staff of Delhi Police.

(¢) Physical Endurance Test (Qualifying)

For Male Candidate including Ex-servicemen and departmental
candidates {age-wise) will be as under:-

Age Race 1600 | Long Jump High Jump
metres

Upto 30 years 07 minutes 12Y% feet 3% feet
(126"} (367}

Above 30 years upto 40 | 08 minutes 11'% feet 3Ys feet

years {11'6™) (3’37

Above 40 years 09 minutes 10% feet 3 feet (3')
{1067}

Note: Those who qualify in the race will be eligible to appear in Long
Jump and then High Jump. Long Jump and High Jump must be
cleared in any one of the three chances that will be given. There shall be
no appeal against disqualification in race, long jump and high jump.

B) For Female Candidates

{(a) Height:- 157 cms, relaxable by S cms for:-

i) Residents of hill areas i.e. Garhawalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to states of Sikkim,
Nagaland, Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya,
Assam, Himachal Pradesh, Kashmir and Leh & Ladakh regions of J&K
(Candidates claiming this relaxation would have to produce a certificate
to this effect (Hill areas certificate} from the competent authority i.e.
DC/DM/SDM or Tehsildar of their place of residence at the time of
Physical Measurement Test).

(iif Daughters of either serving, retired. or deceased Delhi Police
Personnel or Multi-Tasking Staff of Delhi Police.



(b} Physical Endurance Test {Qualifying):-

For Female Candidate including departmental candidates and
widow, divorced or judicially separated women candidates {age-wise} will
be as under:-

Age Race 800 | Long Jump High Jump
metres
Upto 30 years 05 minutes 9 feet {9)) 3 feet (3}
Above 30 yearsi 06 minutes 8 feet (8)) 2% feet
upto 40 years (2°67)
Above 40 years 07 minutes |7 feet (7)) 2 feet
(2°37)
Note 1: Those who qualify in the race will be eligible to appear in

Long Jump and then High Jump. Long Jump and High
Jump must be cleared in any one of the three chances that
will be given. There shall be no appeal against
disqualification in race, long jump and high jump.

Note-2 : The female candidates, who are either pregnant, or gave
birth to a baby or have miscarriage at the time of PE&MT,
may not be allowed to participate in Physical Endurance
Test and shall be declared temporarily unfit until the
confinement is over. Till then result of such cases may be
kept in a sealed cover and the vacancies will be kept in
reserve. She will be re-examined for Physical Efficiency Test
(PET) six weeks after the expiry of confinement, subject to
the production of medical certificate of fitness from a
registered medical practitioner. The confinement period will
be:- '

{if 6 month from the date of delivery to a baby.

(ii) 45 days from the date of miscarriage. If she is declared
qualified during PE&MT, her result will be declared as per
merit. She will be appointed to the post kept reserved for
and allowed the benefit of seniority in accordance with the
instructions of the government, as amended from time to
time”

7. MEDICAL STANDARD

ja] The candidates should be of sound health, free from disease,
defect or deformity.



[b] Better eye 6/6 without glasses. Worse eye 6/36 corrected with
glasses 6/9 or 6/12 without glasses (both eyes). The candidate
should be free from colour blindness. No relaxation is allowed
to any category of candidates on this count.

8. CRUCIAL DATE FOR DETERMINING AGE-LIMIT

The crucial date for determining the age of a candidate will be
treated as 1st January of the year of recruitment in case the recruitment
starts before 30t June. However, if the recruitment starts in the 2rd half
of the year, the crucial date will be 1st July of the calendar year. For this
purpose, the date of nomination of vacancies would be taken as the date
for start of recruitment. The Date of Birth as recorded in the
Matriculation /Secondary Examination Certificate will be accepted for
determining the age eligibility and no subsequent request for its change
will be considered.

9. RELAXATIONS FOR WARDS OF POLICE PERSONNEL/MULTI-
TASKING STAFF OF DELHI POLICE

In case of sons or daughters of either serving, retired or deceased
Delhi Police personnel or Multi-Tasking Staff of Delhi Police, who do not
fulfil the general conditions of physical standard, the following
relaxations are admissible:-

1. Height (Male/Female) Relaxable by 5 centimetres.
2. Chest (Male only} : Relaxable by 5 centimetres.

The relaxation will be extended to the sons or daughters of only
those Delhi Police personnel or Multi-Tasking Staff, who have not been
awarded punishments of dismissal or removal or termination or
compulsory retirement by way of penalty.

Note 1: Wards of police personnel and Multi-Tasking Staff of Delhi Police
belonging to SC, ST, OBC or Hill area category will not be entitled to get
double relaxation. They can either avail relaxation in their own category
or as a ward of police personnel and Multi-Tasking Staff of Delhi Police.

Note 2: Candidates in this category can be allowed to take the test
provisionally on production of certificate in prescribed format, as per.
Annexure-‘G’ issued only by the DCP/Addl., DCP/ACP/HQ of the
concerned Districts or Units, where the Police personnel had last served,
after verification of the relevant service records. This certificate would be
required to be produced at the time of physical measurement test,
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SECTION-2
(EXAMINATION PROCESS)
106. MODE OF SUBMISSION OF APPLICATION FORM

The application forms will be made available “online” by the
NFSU/ SSC or any other agency approved by the competent authority on
its official website. Application from candidates will be accepted through
ON-LINE-MODE ONLY. Detail information shall be given in the
Notification of vacancies by the NFSU/ SSC or any other agency
approved by the competent authority.

11. ADMIT CARDS/ADMISSION CARDS

The Physical Endurance and Measurement Test (PE&MT) will be
conducted by the Delhi Police at Delhi. Admit Card/Admission Card for
any stage of examination will not be sent by Post. Candidates have to
download and print hard copy of the Admit Card/Admission Certificate.

Delhi Police will provide schedule and centres for PE&MT to
NFSU/ SSC or any other agency approved by the competent authority.
Thereafter, NFSU/SSC or any other agency approved by the competent
authority will provide a link for download of Admit Cards/ Admission
Certificates of all shortlisted candidates for appearing in PE&MT. The
notice regarding downloading of the Admit Cards by the candidates wili
be provided to Delhi Police on its website i.e. hitps://delhipolice.gov.in.
The NFSU/SSC or any other agency approved by the competent
authority shall be given thirty (30} days time in this regard after
finalizing of PE&MT schedule by Delhi Police. The NFSU/ SSC or any
other agency approved by the competent authority will provide biometric
data of all shortlisted candidates, in soft copy, to the Delhi Police for
verification of candidates, if required.

12. COMPUTER BASED EXAMINATION

{ij The NFSU/SSC or any other agency approved by the competent
authority will conduct the examination in “Computer Based
Examination” (CBE) Mode on Pan India basis depending on the
number of applicants from different States and UTs. Call letters
for Computer Based Examination will be uploaded on the
website of theNFSU/ SSC or any other agency approved by the
competent authorityand a “Notice” about information regarding
Admit Card/ Admission Certificate will be provided on the
website of Delhi Police i.e. https://delhipolice.gov.in.

(ii} All candidates (Male/Female) including Ex-servicemen shall be
put through a Computer Based Examination of One and half
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hour (90 Minutes) duration to be conducted at different Centres.
The Computer Based Examination will consist of one objective
type question paper containing 100 Questions carrying 100
marks. There will be ‘No negative’ marks for wrong answer. The
question paper for Computer Based Examination on the
following subjects will be conducted in HINDI & ENGLISH only:-

Subject No. of Max. Marks
Questions

Part-A | General Awareness 25 25
Part-B | General Science 25 25
Part-C | Mathematics 25 25
Part-D | Reasoning 25 25
Part-E | Forensic Science 50 50
Total 150 150

(iiiy The detail information regarding Computer Based
Examination shall be given by the NFSU/ SSC or any other
agency approved by the competent authority in the
Examination Notification.

(iv) The NFSU/SSC or any other agency approved by the
competent authority will ensure absolute transparency in
the process of Computer Based Examination and in order to
eliminate any possibility of impersonation/malpractice
during the examination.

(v} If the Computer Based Examination is conducted by the
NFSU/ SSC or any other agency approved by the competent
authority in multi-shifts, the score of the candidates may be
suitably normalized by the NFSU / SSC or any other agency
approved by the competent authority

(iiji The syllabus for the Examination is as follows:-

(A} General Awareness: Questions are designed to test the
candidate’s general awareness of the environment around him/her and
its knowledge of current events and of such matters of everyday
observation and experience in their scientific aspects as may be expected
of an educated person. The test will also include questions relating to
India and its neighbouring countries especially pertaining to History,
Culture, Geography, Indian Economy, General Polity, Indian
Constitution, Scientific Research. These questions will be such that they
do not require a special study of any discipline.
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{B) General Science:-

Physics: Understand the basic concepts of topics like thermodynamics,
mechanics, Newton’s Law of Motion, Gravity, Motion, Pressure, Units of
measurements, sound, Heat & Temperature, Electronics, Magnetism,
Ohm’s Law, Number systems, Fiber Optics, Mode of Communication etc.

Chemistry: Chemistry of everyday life, Commonly used chemicals,
important catalysts, reactions, Commercial applications of chemicals,
chemical and physical change, definition based question, Acids
(Sulphuric acid, Hydrochloride), Atomic Number, Elements and their
symbols and Electro Chemistry etc.

(C} Mathematics: Number systems, Ratio and Proportion,
Percentages, Averages, Simple and Compound interest, Profit, Loss &
Discount, Time, Distance & Work, Algebra (Equations, Surds, Indices,
Graphs), Geometry, Mensuration, Trigonometry, Data Interpretation,
Sequence & Series, Permutation & Combination and Simplification.

(D) Reasoning: Non-Verbal Reasoning (figures), Analogy,
Alphanumeric Series, Number Series, Critical Thinking, Coding and de-
coding, Logical reasoning, Input-Output, Blood Relations, Syllogisms,
Table, Directions/Ranking Test, Venn Diagram, Seating Arrangement,
Coded Inequalities and Data Sufficiency.

13. EXAMINATION CENTRES

{i) The Computer Based Examination will be conducted on PAN
India basis. The examination centres will be decided by the
NFSU/ SSC or any other agency approved by the competent
authority. FEach candidates will be frisked before entry to
the examination hall and no electronic device or gadget is
permitted inside the hall. The NFSU/SSC or any other
agency approved by the competent authority will also
capture biometric and photography of each candidate at the
time of Computer Based Examination.

{iif The NFSU/ SSC or any other agency approved by the
competent authority will provide data of Application Form,
Commission copy of Admission Certificate of Computer
Based Examination, photograph and biometric record of all
candidates who had appeared in Computer Based
- Examination as well as the shortlisted candidates separately
for conducting PE&MT to DCP/Recruitment, New Police
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Lines, Delhi in a soft copy to verify/match their identifies
during PE&MT process. Original NFSU/ SSC or any other
agency approved by the competent authority copy of
Admission Certificate of Computer Based Examination of all
candidates, who appeared in the ComputerBased
Examination, will be provided to DCP/Recruitment, New
Police Lines, Delhi by the NFSU/ SSC or any other agency
approved by the competent authority.

14. PROVIDING SECURITY COVER AT ALL EXAMINATION VENUES

Delhi Police will request DGPs of States/UTs concerned to provide
adequate security at all examination venues for maintain proper law &
order and traffic arrangements. If required and considered necessary,
Ministry of Home Affairs/Delhi Police will make arrangements for
deployment of personnel from CAPFs at examination venues for
providing additional security cover/frisking of candidates.

15. CCTV__CQOVERAGE, VIDEOGRAPH, PHOTOGRAPHY AND
BIOMETRIC DURING TESTS/EXAMINATIONS

To ensure absolute transparency in the process of selection and in
order to eliminate any possibility of impersonation or malpractice during
tests/examinations, all the events should be covered by
CCTV /Videographed and footage should be kept in archives for five
years. Similarly, biometric system should be used for capturing Finger
Print Bureaus of the candidates to fix and verify their identities at
different stages of recruitment and at the time of joining training as well.
The photograph and biometric record of each candidate shall be kept for
five years. All these records shall be maintained by DCP/Recruitment.

16. REPRESENTATION IN RESPECT OF THE TENTATIVE ANSWER
KEYS OF COMPUTER BASED EXAM.

The representations in respect of the tentative answer keys of
Computer Based Exam shall be dealt by NFSU/SSC or any other agency
approved by the competent authority as per their procedure.

17. DECLARATION OF RESULT OF COMPUTER _BASED
EXAMINATION FOR APPEARING IN PE&MT

The result of the Computer Based Examination shall be declared
by the NFSU/ SSC or any other agency approved by the competent
authority. The candidates who come within the range of merit of
Computer Based Examination equal to twenty (20) times the number of
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vacancies advertised in each category i.e. General/SC/ST/OBC/EWSs
and Ex-serviceman (category-wise) shall be called for appearing in the
PE&MT. In case there are a large number of candidates on cutoff marks,
all candidates on that cutoff for the relevant category will be called for
the PE&MT.

The candidates of General/EWS Category securing 40%
marks, SC/ST/OBC candidates securing 35% marks and Ex-servicemen
securing 30% marks in aggregate, in the above Computer Based
Examination, may be considered to have qualified in the test. In case
requisite number of candidates have not qualified, the NFSU/ SSC or
any other agency approved by the competent authority may lower the
minimum marks secured in aggregate for each category separately.

18. CHECKING OF ORIGINAL DOCUMENTS/ CERTIFICATES FOR
ELIGIBILITY CRITERIA AT THE TIME OF PE&GMT

DCP/Recruitment will set up necessary infrastructure like
computer and accessories, Internet connection, furniture and all other
requirements for checking of documents at the time of PE&MT.

All the original documents/certificates pertaining to age,
education, SC/ST/OBC/EWS, Hill areas, NOC/Discharge Certificate {in
case of Ex-servicemen), sports certificate, wards certificate issued to
wards (sons/daughters) of Delhi Police personnel, proof to avail age
relaxation as a widow or divorced or judicially separated woman etc.
would be checked only of the candidates who successfully qualify all the
events of PE&MT (i.e. race, long/high jump and physical measurements.

The candidates will also be required to produce self attested copies
of all the documents/certificates for checking their eligibility at the time
of PE&MT as per PE&MT Sheet. The PE&MT Sheet is annexed as
Annexure-‘I’. After documents are checked, candidates should be
passed through the biometric system to verify their Finger Print
Bureaus/biometric features to match with the biometric data and
photographs provided by the Outsourced Agency from different
Computer Based Examination Centres.

19. PHYSICAL ENDURANCE AND MEASUREMENT TEST {(PE&MT)

(i) Only those candidates qualified in Computer Based Exam
shall be called for Physical Endurance & Measurement Tests
(PE&MT).
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(3ii)

(iv}

(v)

(vii)

(vii)

DCP/Recruitment, New Police Lines, Delhi will provide
schedule and Centres for conducting PE&MT to the NFSU/
SSC or any other agency approved by the competent
authority.

The PE&MT will be conducted at 03 Centres namely Delhi
Police Academy Campus/Wazirabad, Delhi Police Academy
Campus-lI/Jharoda Kalan and New Police Lines, Kingsway
Camp, Delhi after the result of Computer Based
Examination is declared. However, the PE&MT of female
candidates will be conducted at New Police Lines, Kingsway
Camp, Delhi.

DCP/Recruitment, New Police Lines will set up necessary
infrastructure like computers & accessories, Internet
Connection, future and all other requirements for checking
of documents at the time of PE&MT.

PE&MT shall be conducted by Boards consisting of one
DCP/AddL.DCP assisted by 2/3 ACsP and other subordinate
staff to be nominated by the Commissioner of Police, Delhi.
The subordinate staff for assistance will be detailed by
DCP/Recruitment, NPL, Delhi.

The DCsP/AddlL.DCsP/ACsP  detailed for  physical
measurement and endurance tests will personally supervise
the same and will be responsible for the correctness of
measurement and its recording.

The DCP In-charge of each PE&MT Board shall supervise the
work and carry out test checks to ensure that the work is
done properly and honestly. He will also clearly brief all the
ACsP/Insprs. and other staff detailed for the task.

The candidates who are coming to appear in PE&MT should
first report to the Holding area. The Holding area staff will
check the photograph on the Admit Card of the candidates
to avoid impersonation. Thereafter, chest number may be
allotted to the candidates and holding staff will prepare the
batch for the racing event.

After verification/establishing the identities of the
candidates in Holding Area, a chest number will be allotted
to the candidates and holding staff will prepare the batch for
racing event. '
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(a¢ii)

(xiii)

(xiv)

(xvi)

RFID Tags (Radio Frequency Identification) on the
candidates will be used in race.

Height and Chest will be measured through digital
equipments.

The digital take off board will be used for Long Jump.

The Endurance Test and Physical Measurement shall be
recorded on the spot by the Gazetted Officer/Incharge in his
own hand writing. No over-writings/corrections should be
made under any circumstances. The PE&MT test sheets
and all legitimate corrections, if any, would be personally
attested by the Gazetted Officer concerned with his name in
capital letters in brackets and his office stamp with date.
The PE&MT sheet shall be prepared and maintained as per
prescribed format annexed as Annexure-‘I’. The PE&MT
sheet shall be handed over to DCP/Recruitment, who will
scrutinize the records for its correctness and keep them in
safe custody for keeping with the dossiers of candidate.

All the original documents/certificates pertaining to age,
education, SC/ST/OBC/EWS, Hill areas, NOC/Discharge
Certificate (in case of Ex Serviceman), sports certificate,
wards certificate issued to wards (sons/daughters) of Delhi
Police personnel for seeking age relaxation etc. would be
checked only of the candidate who successfully qualify all
the events of PE&MT (i.e. Race, Long/ High jump and
Physical Measurement). The candidate will also be required
to produce self-attested copies of all the documents/
certificates for checking their eligibility at the time of PE&MT
as per PE&MT Sheet. '

In case any candidate fails to produce the requisite
documents during PE&MT process, his/her candidature will
be rejected. However, he/ she may be given a chance to
submit the required documents within 05 working days.
After production of required documents, his/her candidature
will be re-considered on merit.

The result of PE&MT process may be provided to each
candidate under proper receipt clearly indicating
qualify /disqualify. However, in case of disqualify/rejection,
reasons thereof may be mentioned clearly. A copy of
acknowledgement of “Qualified Slip”/"Rejection Slip” may
also be kept in record.
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(xvii) The entire PE&MT process shall be covered by
CCTV/videography and the video recordings shall be kept in
safe custody of DCP/Recruitment, NPL, Delhi for a period of
three years.

{xviii) After conduct of PE&MT, DCP/Recruitment/NPL, Delhi will
update the result of each candidate with the assistance of
DCP/IT/PHQ or Qutsourced Agency/firm hired by him for
the purpose on the “Web-tool” provided by the NFSU/ SSC
or any other agency approved by the competent authority
within a period of 2 to 3 weeks of completion of PE&MT.

20. ENQUIRY/CALL CENTRE

DCP/Recruitment shall provide a Helpdesk Telephone Number
which shall be published in the schedule of Computer Based
Examination and Physical Endurance & Measurement Test (PE&MT).
The Helpdesk Telephone Number shall be manned from 09:30 AM to
06:00 PM every day except on Sundays and on National Holidays by
trained persons to guide and help the applicants and also answer their
queries. A list of FAQs (Frequently Asked Questions) will be prepared by
DCP/Recruitment and uploaded on the website of Dethi Police and will
also be available with the Helpdesk Telephone Number Operations.

21. APPELLATE BOARD FOR PHYSICAL MEASUREMENT TEST

An Appellate Board for each venue consisting of one Joint
Commissioner of Police/Addl. Commissioner of Police and one or more
officer{s} of appropriate ranks shall be constituted by the Commissioner
of Police, Delhi to consider the appeals filed by candidates against
physical measurement (Height & Chest) and carry out re-measurement
on the same day.

22. INCENTIVES TO NCC CERTIFICATE HOLDERS

The incentives to NCC certificate holders will be granted at the
following scales:-

Certificate Category Incentive /Bonus marks
NCC ‘C’ Certificate 5% of the maximum marks of the
examination
NCC B’ Certificate 3% of the maximum marks of the
examination
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NCC ‘A’ Certificate 2% of the maximum marks of the
examination

Note:-The benefit will only be given on production of the original
certificate supporting their claims {subject to verification) at the
time of document verification (i.e. PE&MT). The crucial date for
this purpose will be the closing date of receipt of online
applications. This benefit is not available for Ex-servicemen.

23. INCENTIVES/BONUS MARKS

The incentives/bonus marks will be given to candidates
possessing following educational qualification from National Forensic
Science University which will be added while preparing the final result:-

Educational Qualification from | Incentive/Bonus Marks

NFSU

Master Degree in Forensic |5 Marks
Science with FPQD
Specialization

Post Graduate Diploma in}5 Marks
Forensic Science with FPQD
Total 10 Marks

24. WEIGHTAGE OF ADDITIONAL MARKS

The weightage of additional marks shall be given to the candidates
possessing Degree or Post Graduate Diploma Certificate awarded by the
RashtriyaRaksha University (RRU} which will be added while preparing
the final result:-

Class obtained in Degree/ Post | Additional marks to be given

Graduate Diploma

Distinction 5% of the Computer DBased
Examination

First Class 4% of the Computer Based Exam

Second Class 3% of the Computer Based Exam

Pass Class 2% of the Computer Based Exam

25. RESOLUTION OF TIE CASES

In case where more than one candidate secures the same
aggregates  marks i.e. Computer Based Examination and
incentive/Bonus marks/ weightage (if any), tie will be resolved by
applying the following methods one after another:-
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The older candidate shall be given preference.

If date of birth and marks in Computer Based Examination
are also same, alphabetical order in which first names of the
candidates appear will decide the case.

26. DECLARATION OF FINAL RESULT

(1)

(iii)

After completion of Physical Endurance & Measurement
Tests, the list of qualified candidates will be sent to NFSU/
SSC or any other agency approved by the competent
authority for declaration of final result. The list of
provisionally selected candidates {as per the number of
vacancies advertised} (category-wise} from the list of
candidates, declared qualified in Physical Endurance &
Measurement Tests will be prepared and announced by the
NFSU/ SSC or any other agency approved by the competent
authority strictly on the basis of merit of Computer Based
Examination (100 marks) and incentive/bonus marks (if
any). A “Reserve Panel” of 15% candidates” will also be
prepared by the NFSU/SSC or any other agency approved by
the competent authority in addition to the number of
candidates selected as per the notified vacancies according
to their merit/category-wise and the same will be provided to
Delhi Police in a sealed cover, not be uploaded.

The data of selected candidates along with marks in
hardcopy as well as softcopy will be provided by NFSU/SSC
or any other agencyapproved by the competent authority to
Delhi Police which will be maintained by Recruitment Cell,
NPL.

SC, ST, OBC candidates, who are selected on their own
merit without relaxed standards, along with candidates
belonging to other communities, will not be adjusted against
the reserved share of vacancies. Such SC, ST, OBC
candidates will be accommodated against  the
general /unreserved vacancies as per their position in the
overall Merit List. The reserved vacancies will be filled up
separately from amongst the eligible SCs, STs, OBCs
candidates which will thus comprise of SC, ST, OBC
candidates who are lower in merit than the last general
candidate on merit list of unreserved category but otherwise
found suitable for appointment even by relaxed standard.
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(iv)

(v}

{vi)

A person belonging to EWS cannot be denied the right to
compete for appointment against an unreserved vacancy.
Persons belonging to EWS who are selected on the basis of
merit and not on account of reservation are not to be
counted towards the quota meant for reservation,

The candidates will be selected provisionally subject to police
verification of their character and antecedents and medical
fitness as prescribed for the post. The concealment of
facts/misrepresentation of any type in Attestation Form may
result into cancellation of candidature. In case the
concealment of facts/misrepresentation of any type in
Attestation Form, is detected after joining, action will be
taken against the candidate as per the provisions of
Standing Order No.398/2018 and he/she will also be liable
to refund the amount spent on his/her training given to
him/her from the State Exchequer. He/She shall also be
debarred from serving in Delhi Police. Legal action shall aiso
be initiated against him/her.

A “‘Reserve Panel” of 15% candidates” will be announced in
addition to the number of candidates selected as per the
notified vacancies according to their merit/category-wise.
They would be considered for filling up the category-wise
vacancies, which may arise if any of the finally selected
candidates in the main list do not join the department for
any of the reasons viz. (i) being medically unfit (ii) adverse
police verification report (iii) otherwise not willing to join the
department (iv) not found eligible for appointment (v) due to
resignation or death of selected candidates within one year
of joining to the post, etc. till next recruitment is held.
These candidates will have no claim or right for appointment
per se against the vacancies notified for the recruitment.
They can get the appointment only in the event any vacancy
{category-wise) arises as a result of selected candidates not
joining the department for the reasons stated above.
Vacancies shall be filled up strictly according to the
category-wise merit list. Further, no candidates from this
list will be considered against any future/other vacancies.
Candidates from this list will be called for codal formalities
i.e. police verification, medical examination etc. only if
vacancies arise due to reasons cited above.

Just after the declaration of final result of provisionally
selected candidates, the NFSU/SSC or any other agency
approved by the competent authority will provide the same
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{viii)

(ix)

()

to Delhi Police in a soft/hard coy to enable Delhi Police to
start subsequent stages of codal formalities i.e. medical
examination and police verification by filling up/depositing
of police verification /medical examination form etc.

DCP/Recruitment, New Police Lines, Delhi upload the
schedule for filling up/depositing of requisite forms on the
website of Delhi Police.

To maintain transparency in the recruitment process and to
avoid frequent visit of candidate in the office of Recruitment
Cell, New Police Lines, Delhi, the status of all provisionally
selected candidates will be made available on the website of
Delhi Police with complete information i.e. Name, Father’s
Name, Roll No. Category, Status of Medical Examination,
Police Verification (PVR} and Joining Date etc.

A “Call Letter” shall be issued to the selected candidates for
receiving the “Offer of Appointment” letters. This letter will
be issued to the selected candidates only after due
completion of all codal formalities i.e. subject to medical
fitness, verification of Character and Antecedents and final
checking of documents etc.

(xi) “Offer of Appointment” lefters will only be issued by the

(xii)

Note:-

Competent Authority to the candidate, who successfully
submitted all required documents (in original).

“Agreement Form/Bond” (F-81) will, thereafter, be given to
the candidates, who shall submit the same at the time of
joining their training. The same shall be handed over to
DCP/Recruitment, NPL by the Training Institution.

Cases of all selected candidates against whom any criminal
case is registered/pending investigation/pending trial in the
court will be considered as per law in view of the provisions
of $.0.N0.398/2018 and amendments from time to time.
Cases of departmental selected candidates against whom
any DE/PE/Criminal case/Vigilance enquiry etc. is pending
will be kept pending till the finalization of their cases and
their cases will be decided on merit after finalization of the
cases.
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SECTION-3
(POST EXAMINATION PROCESS)

27. MEDICAL EXAMINATION

The candidates so selected shall undergo Medical Examination by
doctors in selected Government hospitals in Delhi as per the prescribed
standards in Rule-17B(IV) and Rule-24(Appendix} of the Delhi Police
(Appointment & Recruitment) Rules, 1980.

28. VERIFICATION OF CHARACTER AND ANTECEDENTS

The verification of Character and Antecedents of the candidates
- will be conducted through concerned authorities expeditiously. If need
be, special teams shall be sent to liaise with district authorities to
expedite the police verification.

29. VERIFICATION OF GENUINENESS OF CERTIFICATES

(i) The verification of the genuineness of Educational Qualification
and SC, ST, OBC, EWS certificates etc. of all selected candidates will be
got done using “Digilocker” online by DCP/Recruitment.

(i) If document are not available in “Digilocker” online,
DCP/Recruitment to get it verified from the issuing authorities by post or
any other appropriate means.

(iiff The verification record of Educational Qualification and SC, ST,
OBC, EWS certificates etc. shall be kept with the service book of the
candidates.

30. PROVISIONAL APPOINTMENT SUBJECT TO VERIFICATION

Even where the prescribed certificates have been produced, the
appointing authority shall include a clause in the ‘Offer of Appointment’
as follows:-

The appointment is provisional and is subject to verification of the
Educational Qualification and SC, ST, OBC, EWS certificates etc. In case
the verification reveals that the above document/certificate is false,
pursuant action against such police personnel will be taken by the
Disciplinary Authority concerned and in the event of forgery of
document(s), then in addition to the departmental action, a criminal case
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may also be registered against the individual as per law in view of the
provisions of S.0. No. 398/2020”.

31. MAINTENANCE OF RECRUITMENT RECORDS

(i} All records pertaining to the recruitment of Computer Based
Examination including PE&MT will be maintained by DCP/Recruitment
in safe custody.

{iij  Application forms/dossiers of candidates who fail in the
examination and application forms/dossiers of candidates who are
included in the merit list will be retained for a period of three years from
the date of declaration of final results. Records relating to court cases
shall be kept till the finalization of the case.

(iiif Application forms/dossiers of such candidates, whose
appointment has not been done for one reason or the other, should be
retained for a period of five years or till such time that the matter is
finally disposed off.

(iv) Representations received against the result announced should be
retained in a separate file along with candidate’s data/record if available
for a period of five vears from the date of announcement of final result.
The period can be extended beyond five years till the matter is finally
disposed of in specific cases. Application forms/dossiers of
selected /appointed candidates may be sent to their respective places of
posting for preparing their service record.

(vi The Answer sheets of all candidates, who appeared in the
Computer Based Examination, will be maintained in a soft copy in HDD
for 10 vears or till such time i.e. court matter, if any, is finally disposed
off.

(\.fi) The result sheets containing marks of all candidates who appeared
in the Computer Based Examination will be maintained in a soft copy in
HDD as a permanent record.

(viij The records will be destroyed after the given period with due
approval of the competent authority.

32. BASIC TRAINING AND JOINING ON OR AFTER FIXED DATE

(i) The detail of Selected candidates (Name, Father’s Name & Roll
No.), who are found fit for joining, will be uploaded on the Delhi Police
Website and Intra-DP (INTRANET of Delhi Police} clearly stating the
dates for collection of “Offer of Appointment” letters and joining of the
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basic training. These candidates may also be informed through
registered post/courier service and SMS/E-mail.

(i) The recruit ASI(FPB) should be specifically directed in the
appointment letter to report at the PTC/PTS for training. They may be
attached to any District/Unit for pay purpose, but their lien with the
District/Unit starts and ends there. They should be under the
disciplinary control of the Principal, PTS or PTC and they should not join
any District/Unit unless they have passed out. In case any person is
medically unfit then he or she will be allowed to proceed on leave without
pay and should rejoin with the next batch.

{iiii No trainee shall be allowed to join the basic training 10 days after
the commencement of training, except in exceptional circumstances and
that too with the prior approval of the Commissioner of Police, Delhi.

(ivj  The selected candidates who do not join the training on time, even
within 10 days after the date fixed for commencement of the training,
will be deemed to be disqualified unless he or she seeks permission to
join with the next batch with the approval of the Commissioner of Police,
Delhi.

(v} The permission to join training with the next batch Assistant Sub-
Inspector (Finger Print Bureau} (Recruits} shall be granted by the
Commissioner of Police, Delhi. Under no circumstances will this
permission be extended beyond the commencement of the training of the
next batch of Assistant Sub-Inspector (FPB) recruits.

(vif The training courses will be conducted in English medium for all
candidates and they will have to learn and pass the test/examination in
English.

(vii) The women trainees are expected to undergo the rigorous outdoor
training. Pregnant women trainees will not be allowed to join training. If
she is pregnant or becomes pregnant during the period of training she
shall not be allowed to continue the training and will be directed to
proceed on leave with or without pay as per her entitlement and join in
the subsequent batch. '

{viii) In order to eliminate an unsuitable trainee from the force at the
stage of his or her training itself, any one of the following grounds shall
be sufficient for termination of services

a} Frequent absence of the trainee from outdoor/indoor programmes
leading to a conclusion that he or she is an un-devoted trainee and a
habitual absentee, not likely to become a good police officer.
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b) Submission of false Medical Certificate from any doctor for availing
leave or light duty or rest.

¢} Gross misconduct with the Indoor or Outdoor Instructors or with
other trainee or staff.

d) If the performance of a trainee in the monthly tests and mid-term
examination, if any, is found to be very poor i.e. he or she is
continuously obtaining less than 40% marks in monthly test.

e) If he or she commits any mischief or any crime involving his or her
moral turpitude during his or her training.

fy If any information submitted by the trainee in his or her job
application is found to be false, fabricated or manipulated to gain
employment.

g) Any other ground which adversely reflects his or her behaviour
and the officer is otherwise found unsuitable for Police services.

(ix) A trainee shall not be allowed to take final examination, until he or
she has successfully undergone the stipulated period of training at Police
Training School or College. 90% attendance in indoor and outdoor
periods is compulsory, relaxable by 5% in exceptional circumstances by
Principal or DCP in-charge of Training, failing which he or she will
debarred from taking the final examination. He or she shall be
considered for termination of his or her service or ordered to further
undergo training with the next batch in all such cases where the
attendance falls short of the requirement. However, Joint Commissioner
of Police, Training, can allow a further relaxation of 5% in deserving
cases of short attendance brought to his or her knowledge.

=) The candidate selected through direct recruitment shall be
required to undergo and successfully complete a 04 {four) months
training course or as prescribed from time to time by the Comimissioner
of Police, Delhi and pass out of the Police Training Course.

(xi} They will also be given training in knowledge of criminal law and
procedure, practical police work, human rights etc. besides parade, drill,
firing, unarmed combat and physical training as prescribed from time to
time by the Commissioner of Police, Delhi.

(xiij No Assistant Sub Inspector (Finger Print Bureau) in Delhi Police
shall be declared confirmed without passing the basic training.
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33. INTER-SE-SENIORITY

The inter-se seniority of Asstt. Sub-Inspector{Finger Print Bureau)
shall be fixed as per the provision of Rule 22 of Delhi Police
(Appointment & Recruitment) Rules, 1980. A gradation list shall be
prepared and maintained by Recruitment Cell, NPL.

34. FINAL AUTHORITY

In case of any dispute in any clause of this Standing Order, the
decision of the Commissioner of Police, Delhi will be final,

35. SUPERSESSION CLAUSE

This Standing Order supersedes previous Standing Order No.
413/2021 so far as it relates to recruitment of Assistant Sub-Inspector
(Finger Print Bureau) in Delhi Police issued vide No. 1801-
1950 /HAR(AC-I} /PHQ dated 09.06.2021.

36. DISCLAIMER

It is also made clear that this Standing Order is exclusively for the
internal smooth functioning of Police department.

(RAKESH ASTHANA]
COMMISSIONER OF POLICE:
DELHI.

0L.pb,2001—

No. LESEN - U@ Fn0/Record Branch/PHQ dated Delhi the 7,! |2
Copy forwarded to:-

1. All Special Comimissioners of Police, Delhi.

2. All Joint Commissioners of Police, Delhi including Jt. Director,

Delhi Police Academy, Delhi/New Delhi.

All Additional Commissioners of Police, Delhi.

0OSD to C.P., Delhi.

All Deputy Commissioners of Police, Districts/Units including

PHQ, C.P. Sectt.,, FRRO and Deputy Director/Delhi Police

Academy, Delhi/New Delhi.

6. DCP/L.T. PHQ with the direction to upload the Standing Order on
Intra-DP.

oW
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LA to CP and FA to C.P., Delhi.
All ACsP/Insprs./PHQ.
PS/Reader to C.P., Delhi.
HAR/PHQ.

Librarian/PHQ.
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