STANDING ORDER NO. HRD/25/2025

GRANT OF AD-HOC PROMOTION ON OUT OF TURN BASIS

1. INTRODUCTION

Eligible police personnel (male/female of all cadres), from Constable to
Sub-Inspector, can be considered for Grant of Out of Turn Promotion, on Ad-
hoc basis, in terms of Rule 19 (ii) of the Delhi Police (Promotion and
Confirmation) Rules, 1980, as amended in the year 2015.

2. RULE ON THE SUBJECT

Rule 19 (ii) of Delhi Police (Promotion & Confirmation) (Amendment)
Rules, 2015 states, ‘to encourage outstanding sportsmen, marksmen, officers
who have shown exceptional gallantry and devotion to duty, the
Commissioner of Police may, with prior approval of Administrator, promote
such officers to the next higher rank, provided vacancies exist. Such
promotions shall not exceed 05% of the vacancies likely to fall vacant in the
given year, in the rank. Such promotion shall be treated as ad-hoc and shall
be given to the officers who are confirmed or have cleared probation period in
the substantive rank. Regular promotion shall be done to the next rank on
successful completion of the training course like, Lower/Inter/ Upper School
Courses etc. Only three chances to complete the promotional training course
shall be given to a candidate, failing which, his promotional claim shall be
cancelled. For purposes of seniority, such promotees shall be placed at the
bottom of the regular promotion list of that year if such list exists’.

3. GUIDING PRINCIPLE AND ELIGIBILITY CRITERIA

(a)  All cases of Out of Turn Promotion (OTP) will be examined by the
Special Incentive Committee, or the Incentive Committee, as per
applicability. The mandate/s of the said Committees are
explained hereinafter in this Standing Order. Members of the said
Committees shall be nominated by the Commissioner of Police,
Delhi, subject to the condition that the Special Incentive
Committee, which is exclusively empowered to consider
recommendations for the grant of 3rd and 4t OTP to a police
personnel, shall invariably be chaired by Commissioner of Police,
Delhi himself. The Special Incentive Committee and Incentive
Committee should endeavour to meet in the first week of
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(c)

November, or when the Commissioner of Police so desires as per
requirements. Vacancies which are likely to fall vacant till 31st
December of that particular year, shall be considered for grant of
Out of Turn promotions. Where there exist citations which can be
considered exclusively by the Special Incentive Committee,
chaired by CP, Delhi, a meeting of Special Incentive Committee
will be called first for consideration and disposal of such citations
before the Incentive Committee is convened so that Incentive
Committee can take up the remaining citations for consideration
and disposal.

Note: The Commissioner of Police, Delhi may, at his discretion,
waive off the condition of sending a case for examination by the
Incentive Committee and, grant Out of Turn promotion to any
police personnel i.e., Constable to Sub-Inspector, subject to the
conditions of Rule 19 (ii) of Delhi Police (Promotion &
Confirmation) (Amendment) Rules, 2015.

Out of Turn Promotion shall be granted to encourage (a)
outstanding sportsmen/marksmen, (b) officers who have
shown exceptional gallantry, (c) devotion to duty of an
outstanding and rare nature and, (d) to encourage those police
personnel who have displayed consistently outstanding
performance over a substantial period.

While recommending OTP for a claimed gallant act, care should
be taken that OTP is recommended only in respect of those
personnel who acted at grave, conscious and personal risk to
their safety. Unwarranted recommendation for OTP in respect of
others, who may have been a part of the police action, should be
strictly avoided. Such others could be recommended for AKP or
suitable reward etc., depending upon their specific role/s.

OTP can be given in the respective ranks/cadres to the extent of
a maximum limit of 5% of vacancies of the respective rank/cadre
in a particular year. However, cadre for male/female shall be
treated as the same, within the quota of OTP i.e., up to 5%.

In case the number of police officials who are recommended for
OTP exceeds 5% of the vacancy in a cadre/rank, they shall be
granted promotion from the date when the said vacancy ensues,
immediately in the promotional post in the year or the year
thereafter, as also the further year thereafter till a vacancy
became available in the 5% quota for the first time, irrespective
of the date of ICM. The ICM shall recommend only upto 5% of the
vacancy for OTP except in exceptional gallant act involving more
than 01 police personnel who shall however be considered for Out
of Turn Promotion when vacancy arises in his rank & cadre.
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(g)

0)

The Incentive Committee shall ensure that the vacancies for OTP
are available at the time of making its recommendations. No .
candidate will be kept in waiting list for consideration against the -
vacancies likely to arise in future.

The minutes of the Incentive Committee meeting so prepared will
be put up for approval of the Commissioner of Police, Delhi.

An .individual, who has been awarded any major/minor
punishment on the charges of corruption, moral turpitude and
gross dereliction in the discharge of duty or major punishment
within 05 years on charges of administrative lapses, misconduct,
negligence, inefficient performance from the date of consideration
or censure within last 06 months, shall not be eligible for OTP.
DCP concerned must ensure that a certificate to this effect may
also be given at Annexure-A. Police personnel, who have been
convicted by a court of law for an offence involving moral
turpitude or lack of integrity, will not be eligible for any
consideration for grant of OTP.

A certificate from DCP concerned that the police personnel being
recommended for OTP was neither granted any medal (including
PPMG /PMG) and nor was recommended for OTP in the same case

earlier will be required along with the Citation as per Annexure-
B.

Out of Turn Promotion to the women officers/personnel will be
given and shall be measured on the following parameters by
assessing their role in:

i. Exemplary performance in imparting self-defense training.
ii. Exemplary performance in anti-eve-teasing operations.

iii. Outstanding investigation in heinous cases against women
and juveniles.

iv. Exemplary performance in busting of human-trafficking
rackets/ recovery of missing children.

v. Exemplary performance in  accident prevention
measures/road safety campaigns.

vi. Exemplary performance community policing programmes
of Delhi Police, and

vii. All other criteria as are applicable to their male
counterparts.

The Incentive Committee may also consider the names of the
police personnel for grant of OTP whose period of probation in
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their existing rank is yet to be completed. OTP in such cases shall
be recommended with effect from the completion of the probation
period, against the existing vacancy. In case the individual has
completed this probation period on the date of consideration and
recommendation by the Incentive Committee, subject to the
ensuing final approval of Commissioner of Police, Delhi, it shall
be considered as ‘deemed to have completed probation period’ for
the purpose of granting OTP, in case the Commissioner of Police,
Delhi accepts the recommendations of the Incentive Committee.
In a case where the said probation period is scheduled to get
completed in the next 6 months from the date of consideration
and recommendation by the Incentive Committee, and the
candidate is found fit for grant of OTP, the promotion shall take
effect after his/her confirmation post the said probation period.
Cases, wherein probation period of two years is scheduled to get
completed ‘after’ 06 months from the date of Incentive Committee
meeting, shall be presented before the next Incentive Committee
for re-validation.

For seniority, such Out of Turn Promotees shall be placed at the
bottom of the regular promotion list, drawn up for that year.

(k) Out of Turn Promotion is not a matter of right. The Incentive
Committee will evaluate each case on its merits. Besides, the ad-
hoc promotion on ‘Out of Turn’ basis does not confer any right to
such police personnel for consideration of ante-dated seniority,
in any manner whatsoever.

4. RESTRICTIONS

Out of Turn Promotion will be restricted to the rank of Constable to
Sub-Inspector only and a maximum four (04) Out of Turn promotions can be
given to a police personnel in his career.

Further, the 34 & 4th OTP can only be considered in the ‘rarest of rare’
cases wherein the officer has shown consistent, exemplary and unparalleled
skill or acumen or courage or bravery. There must be a minimum gap of 05
years before citations for consideration of 2nd to 3rd and 34 to 4th OTP can be
considered by the Special Incentive Committee. Also, for any such citation to
be presented, all APARs of the 05 years gap should be ‘Outstanding’ only.
Further, no major penalty should have been awarded to the policeman under
consideration in his entire service as it stands at the time of consideration of
the 3rd of the 4th OTP and, there should have been no penalty, of any kind,
during the above-mentioned gap of 05 years for consideration of the citation
for grant of 3 or 4th OTP.

To consider such a case for Out of Turn promotion, a Special Incentive
Committee shall be formed, to be Chaired by the Commissioner of Police,
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Delhi and having two other Special Commissioners of Police, nominated by
him, as members.

5. PROCEDURE FOR RECOMMENTATION

(i)

(v)

DCsP concerned shall abide by the guidelines/observation
passed by the Hon’ble Supreme Court of India, vide
judgment/order dated 23/09/2014, in Criminal Appeal No.
1255 of 1999 in 'People’s Union for Civil Liberties & Anr. versus
State of Maharashtra & Ors.' and in case of death/grievous
injury in police action, an undertaking shall be furnished to
bring on record that the guidelines/observation of the Hon’ble
Supreme Court of India have been complied with before
submitting the concerned citation for consideration by the
Incentive /Special Incentive Committee, as the case maybe.

All recommendations made by DCsP concerned, for the grant of
OTP, should be routed through Spl. Commissioner of Police
concerned. In the case of Divisions where there is no
supervisory Spl. Commissioner of Police, such
recommendations should be routed through Jt. CP/Addl. CP
concerned.

Every citation for grant of OTP must, invariably, clearly and
specifically, bring out the individual roles played by the
recommendees in format i.e. Annexure-E.

Complete service particulars of the individual being
recommended for grant of OTP should be furnished on the
proforma at Annexure-C along with the following
documents/information:

1. Copy of citation under the signature of DCP concerned
along with CD on MS word format.

2. Copy of DD entry lodged by the police personnel for his
departure to proceed for operation and DD entry of his
arrival thereafter, showing the name of the recommendee.

3. A certificate from the SHO/supervisory officer concerned
about the operation.

4. Certified /attested copy of FIR with present position of the
case, if any.

S. In the case of Sub-Inspectors, the DCsP concerned shall
prepare a PPT as per Annexure-E along with the above-
mentioned documents and make a presentation before the
Special Incentive Committee/ Incentive Committee.

Proforma showing involvement of police personnel who were
involved in the operation and recommended/granted any other



(vii)

(viii)

rewards/awards in that operation shall be supplied in the given
format i.e. Annexure-D.

A fresh report regarding DE/PE/Crl. Case/DI/under
suspension etc. shall be obtained from the quarter concerned
while the proposal is considered by the Incentive Committee and
again before issuing final orders.

Out of Turn Promotion may also be considered by the Incentive
Committee to those police personnel who earned at least 03
Asadharan Karya Puraskar (AKP) in previous three consecutive
years.

Out of Turn Promotion is granted by the Incentive Committee
only to the most deserving individual or members of the team
who played key role of truly outstanding nature. It cannot be
claimed as a matter of right. As such, only one
request/representation for review of the decision arrived at by
the PHQ may be entertained, within six months after the citation
has been regretted. All such representations shall be routed
through the Spl. CP concerned with specific comments.

SUPERSESSION CLAUSE

This Standing Order supersedes the previous Standing Order No.

HRD/25/2024 issued vide No. 9251-9400/Record Branch/PHQ dated, Delhi
the 06.09.2024.

DISCLAIMER

It is made clear that this Standing Order is e
smooth functioning of Police Department.

usively for internal
N
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(SANJAY ARORA)
COMMISSIONER OF POLICE:
DELHI.

No. 11 8@ §~Lf?§0/ Record Branch/PHQ dated Delhi, the ;);? iﬁfj?; § DORA )

Copy forwarded to:-

All Special Commissioners of Police, Delhi.

All Joint Commissioners of Police, Delhi including Jt. Director, Delhi
Police Academy, Delhi/New Delhi.

All Additional Commissioners of Police, Delhi.

OSD to C.P., Delhi.



5. All Deputy Commissioners of Police, Districts/Units including PHQ,
C.P. Sectt.,, FRRO and Deputy Director/Delhi Police Academy,
Delhi/New Delhi.

DCP/HQ(IV)/PHQ with the direction to upload the Standing Order on
Intra-DP.

LA to CP and FA to C.P., Delhi.

All ACsP/Insprs./PHQ.

PS/Reader to C.P., Delhi.

HAR/PHQ.

Inspr./Knowledge Center/PHQ.
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Annexure-A

CERTIFICATE

It is certified that Const./HC/ASI/ASI/SI No.

has no pendency of DE/PE/Crl. Case/Vigilance enquiry/complaint
case/under suspension/D.I. etc or awarded no major/minor
punishment within last 05 years or no censure within last 06 months.

It is certified that Const./HC/ASI/ASI/SI No.
is confirmed/completed probation period in his/her substantive rank
on

Dy. Commissioner of Police,
, Delhi/New Delhi.



Annexure-B

CERTIFICATE

It is certified that Const./HC/ASI/ASI/SI
No. has neither granted any medal, reward, etc nor
recommended for Out of Turn promotion in the same gallant act/case,
earlier.

Dy. Commissioner of Police,

, Delhi/New Delhi.



ANNEXURE-C

PROFORMA (for OTP)

Sl. No. Name, Rank, No.| Date of| Date of promotion in| Date of
PIS No. Enlistment the present rank confirmation in
the present

rank

1. 2. 3. 4. 5.
Whether he has|Present posting with| Good entries| Major punishment| For grant of 3rd
been given out| date with cash|on the charges offor 4t OTP,

of turn reward i.e. C.|corruption, moral| Major |

promotion in Cards, C.| turpitude and gross| punishment in

the past, if so

Certificates, C.

dereliction in the

his entire

the details Roll, etc. discharge of duty]| service and no

thereof during the last 0S| penalty of any
years and censure| kind during
during the last 06|the last 05
months. years.

6. 7. 8. 9. 10.
Whether DE/PE/Crl. Whether name| Whether the name| ACRs grading
convicted by a| Case/DI/ Vig. | remained on| exists on the Secret| of the last 05
court for an|Enquiry/Complaint | Secret List of| List of officers of D.I. | years.
offence case pending, if any | DI during last| or otherwise

involving moral

three years
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turpitude or
lack of integrity.

11. 12. 13. 14. 15.
Adverse ACR Total No. of| Whether any| Whether any | Date of Gallant
for the last officers/men kind of reward | citation/case has| Act
three years, if |involved in the| has been given| been sent to PHQ
any with gist of | operation/good in this case to| previously for the

reason work with their role| the concerned| similar facts. If so,
(separately) played| officers and if| the result thereof.
by individual. Copy| so, details
of FIR may also be| thereof.
attached.
16. 17. 18. 19. 20

11

Checked and found correct

(Signature of DCP concerned)




ANNEXURE-D

Sl.No. Information required Information to be
funiished
1. Rank, Name & No. of police personnel
recommended for grant of OTP in the citation.
2. Whether the above said police personnel have
been recommended /granted any other incentive
in the same case.
3. How many police personnel (with Name & No.)
were involved in the operation/good work.
4. Total No. of police| I. OTP
personnel (with
Name & No.)| II. AKP
recommended/gra
nted incentive for|lll. PPMG/PMG
the same
operation/good IV. Jeevan - Raksha
work/case i.e. Padak
V. Commendation Roll
with cash reward
VI.  Any other incentive
5. Gist of good work/operation in about 150-200

words (8-10 lines only)

(This should include date & place of
incident/good work, name of accused persons
arrested, case FIR No. with date, efforts made by
the recommendee in the operation, section of law
& Police Station, recovery made, detail of reward

declared on accused persons etc.
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(A) Name:

ANNEXURE-E

If the citation is for a specific case

Brief of Case

Source of Input | Mention Mention Mention of | Menti | Mention of |Ifyes to
Pf officer of officer | officer in on of | officer as prove
in the
Pre- in FIR seizure officer | prosecution | what
(I)Qgglstrau (first/ in the | Witnessin |end
Departure supplement | site Chargesheet | against
/ Arrival ) lan whom?
DD Entry ary P '

Officer | Other Yes | No |Yes |No Yes| No| Yes | No

(PL
Specify)
(B)

AKPs separately)

If the recommendation is basis on three AKPs (Mention the details of cases of grant of

Brief of Case

Source of Input | Mention of | Mention | Mention of | Mention Mention of If yes to
;ifi?er in the of officed| officer in of officer officer as prove
Registration | in FIR seizure in the site | prosecution what end
Departure/ . . .
Arrival DD (first/ plan Witness in against
Entry suppleme- Chargesheet | whom?
ntary)
Officer | Other Yes | NojYes |No |Yes |[No |Yes | No
(PL.
Specify)
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(€

If the Speciality of the officer is excellence in Tech. Intelligence

Technical Course Specific cases of | Running Hands on
expertise of attended/Certification | success using operations skills in
the officer obtained TechINT where the TechINT
officer is verified by
invested in use | DCP
of TechINT
1.
2.
3.
4.
S.
(D)
If the Speciality of officer is excellence in Human Intelligence
No. of sources being run by | Since Sources wise specific | Sources whether
officer (pseudonym only) when success cases personally verified by DCP
1.
2.
3.
4.
5.
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E)

If the Speciality of officer is excellence in Investigation

Number of
sensitive cases
investigated by
the officer (FIR
No./ date/ u/s
/PS)

Brief of the
challenges
faced in

investigation

Whether the
case is PI/PT;
if PT-whether
charges have
been framed
against the

accused?

Whether the
case has been
decided by
the Court? If
yes, details of
conviction/
acquittal/

discharge etc.

Any special
skill set of
the officer
which has
been used in
the

investigation?

aoR L=
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